In recent years, the demand for artificial intelligence (Al) skills in the workplace has skyrocketed. To address this,
employers and employees across England have increasingly turned to apprenticeships, particularly the Level 4 Al

apprenticeship, as a way to gain funded workplace training. But one question keeps cropping up: how long is the

Level 4 Al apprenticeship, and is it really just 18 months?

In this post, we'll dive deep into the apprenticeship duration, compare the value of fully funded apprenticeships
against paid short courses, explain why employers care more about hands-on experience than certificates alone,
and unpack what the ST1512 Apprenticeship Standard covers — it's officially titled Applied Business Al. Along the

way, we'll also see how low-code and no-code tools are shaping this learning journey.

Understanding the Level 4 Al Apprenticeship Duration

First off, the claim you often hear: the Level 4 Al apprenticeship lasts 18 months. |s this a hard and fast rule? Not

exactly.

Minimum duration vs actual timeline

According to the official Institute for Apprenticeships and Technical Education (IfATE) documentation, the
minimum duration for the Level 4 Al apprenticeship is 18 months. This period accounts for the time it takes
on-programme learning, off-the-job training requirements, on-the-job experience, and the end-point assessment
(EPA).

However, practical delivery timelines frequently vary:

* Some apprentices complete in longer than 18 months. Individual pace, employer priorities, and

operational demands can extend the length.

e Others might take a bit less time if the apprentice has previous experience or if the employer

effectively layers learning on the job.

This means that 18 months is best understood as a minimum guideling, not an absolute timeframe.

How does the timeline break down?



The 18-month minimum includes:

1. Off-the-job training: Typically 6 hours per week dedicated to learning in a structured environment, such as

workshops, online modules, or with a coach.

2. On-the-job experience: Applying knowledge directly within your role, often supported by real-world work
projects, including working with Al algorithms, data analysis, and using enterprise systems.

3. Formative assessments and progress tracking: Ongoing checks to ensure skills and knowledge meet

programme requirements.

4. End-point assessment (EPA): The final formal evaluation that combines project work, presentations, and

knowledge tests.

Fully Funded Workplace Al Training in England

The beauty of the Level 4 Al apprenticeship is that it is — for eligible employers and apprentices — fully funded
via the apprenticeship levy or government incentives. This funding model dramatically lowers the cost barrier

compared to standalone paid short courses.
Here are some quick facts to keep in mind:

* Employers with a pay bill over £3 million per year pay the apprenticeship levy, which funds apprenticeship

programmes.
* Smaller employers can access co-investment schemes or government incentives to cover costs.

* For the apprentice, this means no upfront tuition fees for the full programme.

Why choose the Level 4 apprenticeship over paid short courses?

The market is flooded with paid short courses promising Al and data science skills, often ranging from a few
hundred to several thousand pounds. It's tempting to ask: "Why spend 18 months in a formal apprenticeship

when a quick course can give me something faster?”

msn.com Aspect Level 4 Al Apprenticeship Paid Short Courses Funding Usually fully funded by government/levy
for eligible employers Out-of-pocket costs, often hundreds to thousands of pounds Duration Minimum 18
months, blended on/off-the-job learning Few days to weeks Skills & Experience Built-in on-the-job practice,
employer-relevant projects Theoretical, often limited practical work Certification & Recognition Nationally
recognised Level 4 qualification Varies by provider, less consistent recognition Career Impact Employers highly

value apprenticeship experience Mixed; some value but less weight than apprenticeships

Simply put, the apprenticeship maps directly to the workplace, providing not just learning but practical experience

with employer backing — something short courses can rarely replicate.


https://www.msn.com/en-us/news/other/littleknown-fully-funded-ai-apprenticeship-could-save-uk-workers-%C2%A32000-on-ai-courses/ar-AA2b3Sr1?ocid
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What Employers Really Prioritise: Experience Over Certificates

One common misconception is to equate Al apprenticeship completion merely with a certificate or badge. While
certification confirms the apprentice has met competency standards, employers’ true focus often lies in applied

skills and demonstrable experience.
In Al roles, employers look for candidates who:

® Understand business challenges where Al can be applied
® (Can manipulate and prepare data effectively
* Use low-code and no-code Al tools to automate workflows

* Develop or configure Al models with measurable outcomes

Collaborate cross-functionally and communicate Al insights

This is exactly why the Level 4 apprenticeship appeals — it develops these abilities as part of daily work, not just
taught theory.

Low-code and No-code Tools in the Apprenticeship

A growing trend in Al is the use of low-code and no-code platforms. These tools allow users to build Al-

powered workflows and applications without extensive programming knowledge:

* No-code tools typically use graphical user interfaces and drag-and-drop functions.

* Low-code platforms may require minimal coding to tweak and specialize solutions.

Within the ST1512 Applied Business Al apprenticeship, apprentices often learn how to use these tools applied to
real business processes. This practical approach helps them deliver tangible solutions quickly, increasing business

value as they learn.

Breaking Down the ST1512 Standard: Applied Business Al

The official apprenticeship standard code for the Level 4 Al apprenticeship is ST1512 Applied Business Al. Here's

a snapshot of what this entails:



Component Description Core Knowledge Al principles, data foundations, ethics, Al model types, applications Core
Skills Data preparation and analysis, Al model development and testing, system integration Behaviours Curiosity,
critical thinking, collaboration, ethical adherence On-the-job learning Applying Al techniques to actual business
use cases, iterative development End-point Assessment Project demonstration, professional discussion, knowledge

tests

The standard intentionally blends Al knowledge with practical business application — which is why employers

using low-code and no-code tools find apprentices valuable quickly.

What Will You Automate in Week 3?

One thing | always ask organisations rolling out apprenticeship funding: “What will you automate in week 3?” It's

a useful stress test to ensure the learning is immediately relevant and impactful.

With the Level 4 Al apprenticeship, apprentices are encouraged early on to identify bottlenecks or manual tasks
that can benefit from Al-powered workflows. Using no-code tools like Microsoft Power Platform or low-code tools

like UiPath Automation Anywhere, apprentices can prototype automations shortly after starting.

Doing so not only reinforces learning but also demonstrates value to the team, ensuring the programme delivers

ROI beyond just ticking qualification boxes.

Summary: Is the Al Apprenticeship Really 18 Months?

* Yes and no. The 18 months is the minimum duration set for the Level 4 Al apprenticeship, but real-world

timelines vary.

® This period factors in a combination of structured training, on-the-job experience, and a rigorous end-point

assessment.

* The apprenticeship is fully funded for eligible employers, making it cost-effective compared to paid short

courses.
* Employers prioritise applied experience gained through the apprenticeship rather than just the certificate.
® The ST1512 standard covers applied business Al, emphasizing business challenges solved via Al and includes

using low-code and no-code tools.

e Always ask early on, "What Al or automation can you deliver quickly in your workplace?" to keep learning

relevant and valuable.

Final Thoughts

If you're an employer invested in Al transformation or an employee looking to upskill in Al, the Level 4 Al
apprenticeship presents an exciting, practical, and funded pathway. While it takes time—typically at least 18
months—it brings far more than a certificate: it builds experience, business value, and real Al capability tailored to

your organisation’s needs.

For those hesitant because they want speed or a quick fix, remember: effective Al skills are a journey, not a sprint.
The apprenticeship balances structure with flexibility, academic rigor with practice, and funding with value —

making it one of the best investments you can make in building workplace Al expertise.



