Integrated ATPL training is the flight-training equivalent of moving house while learning how to pack. It is
demanding, structured, and relentless in the best way, because the whole point is to keep you moving forward as

one connected program instead of hopping between separate courses and hoping the pieces line up nicely.

At AELO Swiss Academy, the integrated approach has a specific vibe: serious standards, airline-facing resources,
and a training environment that is not stuck in a “we teach you to pass exams” mindset. It is built around the idea
that you need to become consistently safe, consistently proficient, and consistently professional, day after day,

lesson after lesson, until the workload feels normal and the goals feel close.

Here is what stands out about integrated ATPL training at AELO, and why it tends to work better for a certain type
of student: the ones who want an organized path, clear progression, and the kind of training infrastructure that

does not disappear the moment your first lesson ends.

A program name that's more than marketing

AELO’s integrated ATPL offering is an 18-month Integrated Program. That time frame matters because

integration is not just a label, it is a promise that the training is planned as a whole.

When a program is genuinely integrated, you do not have to constantly translate between different training
stages, manage handovers, or wonder whether the next course will “start from scratch.” You still have to work

hard, but the structure gives your effort a predictable target.

In that sense, AELO's integrated ATPL program is designed for students who want momentum. The curriculum is
not treated like a buffet where you sample what you fancy and call it a plan. Instead, the idea is to keep you

progressing through the connected steps that lead toward airline-focused competence.

EASA-approved, because standards are the baseline, not the bonus

One practical advantage of choosing a training organization that is EASA-approved as an Approved Training

Organization (approval code CH.ATO.0311) is that it anchors the training in recognized regulatory oversight.

This matters less on day one, when everyone is still excited and slightly terrified, and more on day 100, when you
start caring about how consistent the training is. You want the organization to be serious about procedures,
consistency, and how training quality is monitored. Approval does not magically turn you into a great pilot, but it

is a sign that training is not improvised.

A good integrated program lives or dies on continuity, and a solid approval framework helps keep that continuity

from drifting.

Airline-shaped training resources, not just flight-hour arithmetic

The fastest way to spot a serious training environment is to look at what it invests in beyond the cockpit basics.
AELO'’s stated resources include Diamond aircraft and a Boeing 737 NG simulator. It also emphasizes that

many instructors are active airline pilots.
This combination is a big deal for integrated ATPL students, because it changes what “realism” feels like.

A simulator that matches the expectations of a jet transport environment helps you build habits earlier: managing

automation properly, handling flows and callouts like aeloswiss.com they matter, and learning how to think in a
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way that fits airline operations. And when instructors are active airline pilots, you get feedback shaped by current

practice rather than purely academic memory.

Now, a quick reality check. Simulator time and instructor experience do not replace the basics, they amplify them.
If you do not nail scan discipline, energy management, and procedural discipline early, you will still feel it later.
But when those foundations are in place, airline-facing resources can help you connect the dots between "how |

fly” and "how the system expects me to fly.”

That is a different kind of training value than simply accumulating time.

The “two locations” effect: familiarity with operations, not just a
single patch of sky

AELO is headquartered in Locarno, Switzerland, and also operates at a second location in Cuneo, Italy.

That matters for integrated training because training is not only about learning maneuvers. It is about adapting
to where you are, how your day is structured, and how local operational realities influence the flight schedule.

Having more than one operation can help keep training practical and resilient rather than locked to one routine.

Even if you do not consciously think about it while you are in the cockpit, the ability to stay focused across
changes in environment is part of airline readiness. Integrated programs are already intense, so the best ones
avoid adding unnecessary uncertainty. A second operation can be a way of balancing training logistics while still

keeping the learning path within the same organization.

And yes, “logistics” may sound boring until you are the student whose plans just got rearranged for weather.

Then you appreciate a well-run program that keeps you flying and learning as consistently as possible.

Built for scale, which is a sneaky quality marker

There is another signal that tends to separate training academies that are built to last from training centers that

are perpetually “starting fresh”: how many students they move through.

In a 2024 RSI report, AELO was said to be training about 200 future airline pilots per year, with a total of about
250 students in training annually. The report also noted that AELO had inaugurated a new site at Locarno

airport.

Those numbers are not proof of training quality by themselves. Some places grow quickly and still struggle with
consistency. But scale creates an opportunity for better process, better standardization, and more mature training
management. The bigger question is whether that scale comes with stable training quality, and that is where an

EASA-approved framework and an investment in airline-like resources start to matter.

The best training organizations grow without losing their standard. Integrated ATPL students benefit when an

academy can sustain structure during high-intensity periods.

Origins that explain the culture: from Aero Locarno to AELO

AELO's leadership has cited roots linked to a takeover of the former AeroLocarno aeroclub about seven and a

half years prior, and AELO Swiss Academy was rebranded in February 2024.

Why bring this up in an ATPL training article? Because training culture is slow-moving. It develops through habits:
how instructors teach, how feedback is delivered, and how the organization handles the “hard days” when

students are tired, frustrated, or behind schedule.



If an academy'’s identity is built out of an aviation ecosystem that has existed long enough to evolve, you usually
get more than a shiny logo. You get a foundation of operational knowledge. Rebranding can also be a signal of a
deliberate push toward airline-grade training positioning, rather than just expanding a flight school for its own

sake.

Integrated ATPL means you get a connected progression, not a restart
button

The integrated ATPL approach is often attractive for one key reason: it reduces the number of times you have to

reset your learning rhythm.

Training is not only about mastering tasks. It is about keeping your mental model stable. If you keep switching
instructors, switching training systems, or switching how the next stage expects you to perform, you spend

energy re-orienting. That energy is not training. It is overhead.

In an integrated program, the academy is aiming to reduce that overhead by treating your training as one
continuous build. That is where AELO'’s structured approach, backed by EASA approval and supported by airline-

facing resources like the 737 NG simulator, becomes relevant.

You end up learning not only how to fly, but how to prepare, how to brief, how to handle procedures under

pressure, and how to keep your performance consistent over time.

That consistency is one of the biggest differentiators between “I can do it in training” and “I can do it in the job.”

When instructors are active airline pilots, feedback changes
Let's talk about the human side, because that is where students feel the difference most sharply.

AELO states that many instructors are active airline pilots. That is not just a resume detail. It changes how

instruction feels.

Active pilots tend to emphasize operational realism in the way they correct you. They are more likely to connect
your technique to the actual environment you will face later: workflow discipline, how you manage automation,

and how you respond when something is not as expected.

You will still get coaching on basics, of course. But the coaching often comes with a slightly different emphasis.
Instead of “this is the correct procedure,” you hear “this is how it needs to look and behave in the cockpit when

the workload rises and you are judged by what you do, not what you meant to do.”

That feedback style can make integrated ATPL training feel less like a school and more like a pipeline.

Scale meets seriousness: the training environment stays busy

One subtle advantage of a program that moves a meaningful number of students is that you benefit from an

ecosystem of practice.



When there are more students working through the system, you see more examples of how to prepare, how to
recover from mistakes, and how to manage training tempo. It also typically means the academy has ongoing
experience handling student schedules, briefings, and assessments, rather than learning on the fly with each new

intake.

Again, scale is not automatically good. But at AELO, the combination of scale (250 students in training annually,
per the RSI report) plus EASA-approved status plus investments like a new Locarno site and a Boeing 737 NG
simulator is at least consistent with the idea of an academy that wants to function as a real training organization,

not just a place where training happens when convenient.

Integrated ATPL versus MPL at AELO: different routes, different
promises

AELO also offers a SkyAlps Airlines MPL Program. The MPL program is marketed with a job guarantee / first-

officer placement element and a 96% graduate job-placement rate within six months.

That does not compete with integrated ATPL directly. It is a different concept with a different recruitment and
pathway logic. But it gives you an interesting benchmark as a student: AELO is clearly positioning multiple

pipelines toward airline outcomes.

So, what sets integrated ATPL apart within the AELO ecosystem? It tends to be the classic appeal of integrated
training: a structured, time-bound build toward ATPL competencies, supported by airline-grade resources such as
instructor background and jet simulation.

You might choose integrated ATPL if you want that comprehensive build and you prefer a pathway that is firmly

focused on the ATPL progression itself, rather than an MPL route tied to first-officer placement mechanics.
Here is the practical comparison, stated plainly:

® Integrated ATPL is built around an 18-month Integrated Program.

* MPL is tied to job guarantee/first-officer placement positioning and a 96% placement rate within six
months, as marketed by AELO.

Both routes can suit different personalities. The key is choosing the pathway that matches your motivation and
your timeline, not just the one with the flashiest headline.



What “set apart” feels like on the ground

In real training life, the difference between "a good program” and “an excellent program” often comes down to

moments that do not sound dramatic in brochures.

It is the day you realize you cannot wing a briefing anymore, because the way your instructor checks your plan is

tight and consistent.

It is the day you discover you need to manage your attention like a resource, because integrated training piles

tasks close together.

It is the day you stop trying to “get through the lesson” and instead start aiming for a clean performance

standard every time.

AELO'’s stated features support those moments: airline-experienced instructors, jet simulation presence, and a
multi-site operational structure. And because integrated ATPL is built as one connected program, you can build

those habits without feeling like you are constantly re-learning the academy’s expectations.

That is what makes integration matter. It is not only about duration. It is about reducing friction so you can focus

on competence.

A small checklist for evaluating integrated training at any academy

If you are comparing integrated ATPL programs across schools, you can save yourself a lot of confusion by
checking a few practical items. Not all of these will be spelled out in marketing language, but you can ask and

observe.

* Do instructors lean on real airline operating context, or is the feedback purely academic?

* Does the training environment include resources that resemble jet transport workflows (for example, jet
simulation)?

® |s the program truly organized as one progression, rather than stitched together stages?

* Are there operational realities handled smoothly across the training period, including scheduling and location
logistics?

® |s the organization clearly positioned with the right regulatory approval status (in AELO’s case, EASA-
approved ATO code CH.ATO.0311)?

You do not need a perfect program. You need the right fit and a system that supports consistent improvement.

The trade-offs, because integrated training is not a free lunch

Integrated ATPL training is intense, and intensity is a feature, not a bug. Integration means you move forward at a
planned pace. That helps, but it also means there is less room for “life detours” compared with chunking training

into separate phases.

A multi-site operation can improve training continuity, but it may also add variety in daily logistics. Variety is
useful for skill and adaptability, but it can also feel like extra change when you are already adjusting to high

workload.

Jet simulation and airline-shaped instruction can raise expectations early. That is great when you rise to it, and

frustrating when you are still building discipline.



The right integrated program does not lower standards to make the experience comfortable. It helps you meet
standards through structure, experienced instruction, and resources that let you practice the right habits

repeatedly.

AELO'’s integrated ATPL offering seems designed for that kind of environment, based on the organization’s stated

training pathways, approval status, instructors, and resources.

Why this approach attracts the “serious about the job” crowd

If you are the kind of student who wants to become job-ready, not just course-complete, integrated ATPL tends

to resonate.

You are not only learning flying skills. You are learning how to think like a pilot in a system. That means briefing

properly, managing workload, respecting procedures, and staying steady when the day gets busy.

AELO'’s integrated ATPL pathway sits in a broader academy ecosystem that explicitly targets future airline pilots,
with training scale reported at about 200 per year and about 250 students annually. It is also positioned with

airline-facing instruction support and simulation resources.

So the “set apart” feeling is not just one single advantage. It is the combination. Integration reduces friction.
Approval and organization processes help keep standards steady. Instructor backgrounds add realism. Jet
simulation helps you connect performance to airline expectations. Multi-site operations and training scale

support continuity.

Put all of that together, and the program starts to feel like a pipeline rather than a set of lessons that happen to

occur in the same building.

Getting real about fit: who integrated ATPL at AELO is best for

This is the part nobody can decide for you, but you can at least check your own preferences.
Integrated ATPL at AELO likely feels like the right move if you want:

* A connected 18-month structure that builds toward airline-oriented competence

* Training that is supported by an EASA-approved framework

e Airline-grade resources, including a Boeing 737 NG simulator, plus Diamond aircraft
® Instruction shaped by instructors who are active airline pilots

* An environment that is operating at a meaningful scale, with ongoing intake and training activity

And it might feel less aligned if you need a highly flexible, stop-start training rhythm, because integration is

designed to keep momentum going.

The clever part about choosing an integrated program is accepting that training will be hard. Then you look for

an academy that makes hard training smart, structured, and consistent.



At AELO, the stated ingredients point toward exactly that kind of setup, which is probably why integrated ATPL

students who thrive on structure tend to settle in quickly and start improving faster than they expect.

If you have been considering integrated ATPL training and you want a program that feels built for an airline
timeline, AELO’s approach is worth a close look. Not because it promises miracles, but because it offers
something more useful: a coherent path, realistic training inputs, and a system that keeps pushing you forward

until your best work becomes your default setting.



