
Short answer: not necessarily. Funded childcare hours in England pay for a set number of childcare hours, but
they do not automatically mean that meals, nappies or other day-to-day items are included at no extra cost. What
your nursery or childminder provides—and what they charge for—can vary.

That matters when you are comparing places or planning a family budget. A place advertised as offering “30 hours
funded” may still come with charges for meals, consumables, extra hours or other services. The key is to ask what
is included, which charges are optional and what a realistic monthly bill will be.

I spent years helping parents make sense of nursery fee sheets. The most useful question was rarely just “How
much is the hourly rate?” It was “What will we actually pay in an ordinary month—and what might we pay in a bad
one?”

What funded childcare hours cover
In England, eligible families can access funded early education and childcare for a specified number of hours.
Depending on a child’s age and family circumstances, this can include 15 or 30 hours a week during term time.
Some providers let parents “stretch” the funded hours across more weeks of the year, which usually means fewer
funded hours each week.

Funding pays the provider for eligible childcare hours. It does not automatically cover every cost associated with
attending. A nursery might provide lunch, snacks and nappies as part of its usual service, or it might charge
separately for some of them. Another provider may ask you to pack meals and bring nappies from home.

So, the word “funded” describes the childcare hours—not a guarantee that all meals, supplies or extras are free.

Can a provider charge for meals and nappies?
Providers can charge for meals, nappies, other consumables and additional services, subject to the rules and
guidance that apply to funded places. Charges for extras should be clear and transparent. Parents should be able
to understand what they are paying for and whether they can choose an alternative, such as supplying their own
nappies or packed lunch.



A provider should not present an optional extra as compulsory if you do not want it. Ask whether there is a no-
cost alternative and how it works in practice. For example, if you provide your own lunch, does the nursery need it
in a named, insulated bag? Are there restrictions on foods because of allergies or food-safety rules?

Check the current guidance on GOV.UK and ask the provider to explain its own policy in writing. Rules and local
arrangements can change, so it is sensible to check the latest information rather than relying on another parent’s
experience from a previous year.

What “optional extras” might mean in practice
The phrase “optional extras” can cover a range of charges. The wording on a fee sheet may be different from what
you hear at a viewing, so ask for a full written breakdown. Common extras or related costs include:

Meals and snacks: breakfast, lunch, tea or snacks during the day.

Nappies and wipes: supplied by the setting, or brought in by parents.

Consumables: items such as sun cream, craft materials or toiletries.

Additional hours: time outside the funded hours, including early drop-off or late collection.

Activities and trips: special outings or sessions that may have a separate cost.

Registration or deposit fees: charges connected with joining or reserving a place.

Late collection fees: a charge if you are delayed beyond the agreed collection time.

These costs can be small individually but significant across a month. Keep a running list of the sneaky extras—
meals, nappies, parking, uniforms or replacement clothing—rather than comparing nurseries on the headline
hourly rate alone.

Ask these questions before accepting a place
When you contact a nursery or childminder, ask for a sample invoice based on your child’s age, attendance pattern
and funding eligibility. Then check:

How many funded hours will my child receive each week, and over how many weeks?

Can the hours be stretched across the year? If so, how many hours will that mean each week?

Are meals, snacks, nappies and wipes included?

Which charges are optional, and what is the alternative if I do not want them?

Are there charges for non-funded hours, late collection, trips or registration?

Will the invoice change during holidays or when my child is absent?

Can you show me the charging policy and a worked example of a typical month?

It is also worth asking whether the provider’s payment schedule matches your income. A term-time pattern,
stretched funding arrangement or holiday bill can make one month look very different from another.

Work out the true total cost
Start with the bill you expect to pay, then add the costs that sit outside it. For example, your calculation might
include the nursery invoice, packed-lunch ingredients, nappies, wipes, travel or parking, and any extra hours you
need for work. If the provider charges for meals, compare that with the cost and effort of sending food from
home.



Here is a simple monthly example. The figures are illustrative; use your own nursery’s fees and household costs.

Cost Example monthly amount Nursery invoice, including provider charges £620 Extra nappies and wipes £35
Travel and parking £45 Occasional additional hours £60 Estimated childcare-related total £760

That total may still need a contingency. A nursery might close for a training day, your work schedule might
change, or you might need to buy replacement clothes after a messy week. Adding a modest buffer to your
estimate can make the budget more realistic.

Do the same check against the rest of your household budget. For instance, if your housing cost is £1,400 a
month, childcare-related costs of £760 bring those two essentials to £2,160 before food, bills, transport and debt
repayments. Seeing the figures together helps you judge whether the plan is affordable without pretending that
funded hours make childcare cost nothing.

Keep goal savings separate from emergency money
If you are saving for a nursery deposit, a move to a more expensive childcare pattern or a future increase in fees,
give that goal its own name and date. “Nursery costs” is a start; “£900 for the September deposit by 31 August” is
easier to plan for.

Then divide the target by the time available. For example, £2,400 in 12 months = £200 a month. If that monthly
amount does not fit credit card vs loan repayment your budget, you can adjust the date, the target or the savings
plan before you commit to a place.

A separate savings pot can help keep this goal money apart from your emergency fund. You might hold it in an
instant-access savings account if you need to pay a deposit or fees at short notice. Check the account’s access
terms and interest rate, and make sure the money is available when the nursery requires payment.

Do not count the same cash twice. Money set aside for a planned deposit is not also available to cover a broken
boiler, urgent travel or a sudden loss of income.

Set an emergency fund floor based on essentials
Choose an emergency fund floor: the minimum amount you aim to keep untouched for genuine shocks. Base it on
essential costs such as housing, basic bills, food, transport needed for work, debt commitments and any childcare
you need to keep working.

There is no single right number for every household. If your income varies or you have limited family support, you
may want a larger cushion than a household with stable income and other support. Begin with a figure you can
build towards, and avoid dipping below your chosen floor for predictable costs such as a known deposit or annual
bill.

MoneyHelper offers general guidance on budgeting, saving and emergency savings. You can also use a budgeting
resource such as Money Trumpet to organise your household figures. Whichever tool you use, keep planned
childcare costs and emergency savings in separate categories so you can see what is genuinely available.

Sanity-check the plan against a bad month
Before you accept the place, test the budget against an awkward month rather than an average one. What
happens if you need extra hours, your child is unwell and you still have to pay some fees, or a household repair

https://www.toddleabout.co.uk/parenting/planning-for-big-family-costs-without-losing-your-financial-buffer/


lands at the same time as a childcare bill? Check the provider’s absence and closure policies, and make sure you
understand when invoices are due.

If the numbers only work when nothing unexpected happens, the plan may be too tight. You could ask the
provider about a different attendance pattern, compare the cost of meals supplied versus bringing your own, or
build a small contingency before the start date. That is not the same as “just cut back”; it is about identifying which
costs are fixed, which are optional and which can be planned for.

The bottom line
In England, funded childcare hours do not automatically cover meals and nappies. Providers may charge for these
and other extras, but you should be given clear information about charges and any available alternatives. Get a
written breakdown, calculate the true monthly total and check it against your household essentials.

Name and date any savings goal, keep it in a separate pot from your emergency fund, and set an emergency fund
floor based on essential costs. Most importantly, check the figures against a bad month. That gives you a clearer
view of what your “30 hours funded” place will really cost—and whether it is manageable for your family.


