If you have been hurt at work in Denver, the cost of hiring a lawyer is usually one of the first questions that
comes up, and for good reason. You may already be missing paychecks, dealing with medical appointments, and
trying to make sense of an insurance process that feels stacked against you. The last thing you want is a legal bill

you cannot predict.

The short answer is that most workers compensation lawyers in Denver CO do not charge upfront hourly fees the
way a business lawyer or divorce attorney might. In many cases, a Workers Compensation Lawyer works on a
contingency fee, which means the lawyer gets paid only if money is recovered for you or benefits are secured in a

way that creates a fee under Colorado rules. That is the broad rule. The details matter.

What workers compensation representation costs in Denver depends on the structure of the fee, whether the fee
needs approval, whether your case settles, whether the insurer disputes your claim, and whether there are out-of-
pocket case expenses on top of the attorney fee. A straightforward admitted claim can look very different from a
denied claim involving hearings, medical disputes, permanent impairment, or a fight over whether you can return

to work.

The more useful question is not just, “"How much does a workers compensation lawyer cost?” It is, “How is the fee

calculated, when is it owed, and what am | actually getting for that money?”

The fee model most injured workers see in Denver

Most Workers Compensation Attorney offices in Denver offer an initial consultation at no charge. That first
meeting is usually where the lawyer learns how the injury happened, whether the claim was accepted or denied,
what benefits have been paid, whether you are treating with an authorized doctor, and where the trouble points
are.

If the lawyer takes the case, the fee is commonly contingent rather than hourly. In plain English, that means the
lawyer is not sending you a monthly invoice for every phone call and document review. Instead, the fee is usually
tied to the outcome of the case and often comes as a percentage of certain benefits or settlement proceeds,

subject to Colorado workers compensation rules and approval requirements where applicable.



That arrangement makes practical sense in work injury cases. Most injured workers are not in a position to pay a
retainer after losing income. A contingency fee shifts the financial risk away from the client and onto the law firm.
If there is no recovery, the lawyer may receive no fee for the time invested, though expenses can be handled
separately, depending on the agreement.

One point that surprises many people is that workers compensation fees are often more regulated than fees in
ordinary personal injury cases. A Denver CO Workers Compensation Lawyer is not free to charge whatever
number sounds good in a consultation. The fee agreement has to fit within Colorado’s workers compensation

framework, and in many situations the fee must be approved by the proper authority.

What percentage does a Denver workers compensation lawyer usually
take?

There is no honest one-size-fits-all number that covers Workers Compensation Lawyer Denver every case,
every firm, and every type of benefit. That said, many workers compensation lawyers in Colorado use a
contingency percentage that falls within a fairly standard range, often around 20 percent to 25 percent,
depending on the facts of the case and the type of recovery involved. The exact percentage should be spelled
out clearly in the written fee agreement.

The key issue is not just the percentage. It is the percentage of what.

That distinction matters more than most people realize. For example, a fee might apply to a settlement amount,
to disputed benefits recovered after legal work, or to another category allowed under state rules. It may not
apply in the same way to every check you receive during the life of the claim. If your claim was accepted quickly
and benefits started without much dispute, there may be less for a lawyer to recover through litigation. If your
claim was denied and the attorney had to prove compensability, fight for treatment authorization, challenge an

impairment rating, or negotiate a significant settlement, the fee calculation may look very different.

A good Workers Compensation Lawyer Denver clients can trust should be able to explain the fee in one plain

sentence. If the explanation gets slippery, overloaded with jargon, or avoids specifics, that is a warning sign.

Fee approval is not just a technicality

In Colorado workers compensation practice, attorney fees are often subject to approval. That matters because it
offers a layer of protection to injured workers. It also means that what you sign with the firm may not be the final

word unless it fits the legal requirements for fee approval.

From a practical standpoint, approval helps prevent unreasonable fee arrangements. It also forces clarity. The
amount, the basis for the fee, and the source of payment usually need to be clear enough for review. If a lawyer is
evasive about whether the fee requires approval, ask again.

This is one area where people confuse workers compensation claims with car accident cases. In a car crash case,
the standard contingency fee is usually governed by the contract between lawyer and client, within general ethics
rules. In a workers compensation claim, the fee structure can be more controlled by statute and administrative

procedure. That does not make the process simple, but it does mean there are guardrails.

Will you have to pay anything upfront?

Usually, no. Most injured workers in Denver do not pay a retainer to hire a Workers Compensation Attorney. The

consultation is often free, and the case starts without an advance deposit.
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That said, "no upfront fee” does not always mean “no possible cost at all.” Case expenses are a separate category,
and you should ask about them directly before signing anything. Common expenses can include charges for
medical records, postage, copies, expert opinions, or other litigation-related costs if the dispute becomes more

involved.
Here is the practical checklist | would want any injured worker to ask before hiring counsel:

1. Is your fee contingency-based, and what exact percentage do you charge?
2. Does that fee require approval under Colorado workers compensation rules?
3. What costs or expenses are separate from the attorney fee?

4. If there is no recovery, do | owe anything for expenses?

5. Will your fee come out of a settlement, ongoing benefits, or only disputed amounts recovered?

A clear lawyer will answer those questions without sounding annoyed. In fact, most experienced attorneys expect

them.

Why some cases cost more than others, even under contingency fees

Workers compensation cases vary wildly in complexity. Two workers can have similar shoulder injuries and face

entirely different legal paths.

One worker reports the injury the same day, sees an authorized doctor, gets wage loss benefits, follows
treatment, and returns to work within two months. That case may never need a lawyer at all, or may need only

limited legal help near the end if there is a problem with impairment or final admission.

Another worker hurts the same shoulder lifting inventory in a warehouse, but the employer argues it was a
preexisting condition. The insurer denies the claim. The worker gets treatment through private health coverage
for a while, misses work, loses income, and then learns the authorized treating physician question is now part of
the dispute. Add an independent medical examination, a hearing, and a disagreement over permanent

restrictions, and the legal work expands fast.

The lawyer's fee percentage may look similar in both cases, but the effort behind it is not remotely the same. That

is why the right way to judge cost is not fee percentage alone. It is percentage plus value delivered.

A lower fee on a lawyer who does very little can end up costing you more in the long run if benefits are missed,
deadlines expire, or a settlement is undervalued. A somewhat higher fee on a lawyer who secures wage loss,

treatment, future medical leverage, or a stronger permanent disability outcome may be money well spent.

Settlement cases versus non-settlement cases

Many people assume every workers compensation claim ends in a lump sum settlement. That is not true. Some
claims resolve through payment of statutory benefits without a settlement. Others settle after a dispute over
permanency, future exposure, or claim closure. Some settle early, though early settlement is not always wise if the

medical picture is unclear.

If your case settles, the attorney fee is often easier for clients to understand because it can be calculated as a
percentage of a defined settlement amount. Even there, you should ask whether there are deductions for costs

before or after the fee is calculated, and whether any portion is reserved for unpaid medical issues or liens.

If your case does not settle, the fee question can feel less intuitive. In disputed benefit cases, the lawyer may

recover temporary disability benefits, medical treatment authorization, penalties, or increased value in a final



award. How fees attach to those outcomes depends on the structure of the case and the applicable rules. This is
where a Denver CO Workers Compensation Lawyer should slow down and walk you through examples rather

than reciting boilerplate.

| have seen injured workers focus so hard on whether a lawyer charges 20 percent or 25 percent that they miss
the larger financial issue. If the insurer is underpaying wage benefits by thousands of dollars, or trying to close

medical care too early, the real cost lies in going unrepresented.

Cases where hiring a lawyer often makes financial sense

Not every work injury requires counsel. A minor injury with prompt treatment and no wage dispute may move
through the system without much trouble. But there are recurring fact patterns where the cost of not hiring a

Workers Compensation Lawyer can be much higher than the fee.
Those situations often include:

® adenied claim

® pressure to see the wrong doctor or confusion over authorized providers
* missed temporary disability checks

* alow impairment rating or dispute over permanent disability

* a settlement offer made before your medical condition is stable

That list is short, but it captures the common turning points. Once one of those problems appears, the file usually

gets more technical and less forgiving.

Take a common Denver example. A construction worker injures his knee on site, reports it, and gets a claim
number. The insurer initially pays some benefits, then later argues he can return to modified duty that does not
really exist. Checks stop. The employer says work is available, but the restrictions do not match the actual job.
This is the kind of dispute that can quietly cost a worker weeks or months of income. A lawyer’s fee in that setting
is not just about court appearances. It is about fixing the wage-loss pipeline before the financial damage

deepens.

Hourly billing is rare, but limited-scope advice may exist

Although contingency fees are the norm, some firms may offer limited-scope consultation, file review, or
strategic advice outside a full contingency arrangement. This is less common in workers compensation than in

some other practice areas, but it can happen.

For example, a worker with an otherwise accepted claim may want a lawyer to review a Workers Compensation
Lawyer Denver final admission, an impairment rating, or a proposed settlement without full representation
through litigation. In that type of arrangement, the fee structure may differ. It could be a flat review fee or

another narrow arrangement. If so, the lawyer should make very clear what is included and what is not.

This can be useful for workers who are not sure they need full representation but want an experienced eye on a
high-stakes document. A single consultation about an impairment rating can be far cheaper than fixing a bad

closure later, assuming the issue can still be fixed at all.

Hidden costs are usually not where people think
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When clients worry about legal cost, they often picture a giant attorney bill. In workers compensation, the bigger

hidden costs usually come from the claim itself.

They include delayed medical treatment, incorrect average weekly wage calculations, temporary disability
underpayments, bad doctor selection, unmanaged restrictions, poorly timed return-to-work decisions, and

settlements that close future rights too cheaply. Those losses can dwarf an attorney fee.

A simple example illustrates the point. Suppose a worker is offered a settlement while still treating for a back
injury and before the long-term work restrictions are really clear. If the worker accepts a low offer to avoid
dealing with a lawyer’s fee, then later discovers the injury limits job options for years, the “savings” on attorney

fees may look tiny compared with the value left on the table.

This does not mean every case needs counsel or that every settlement without a lawyer is unfair. It means cost

should be measured against risk, not just against a percentage on paper.

What a reputable Denver workers compensation lawyer should explain
clearly

A strong consultation usually covers more than price. It should also help you understand the pressure points in
your case. If a lawyer spends the whole meeting selling the firm and barely discusses the facts, that is not a good

sign.

You should come away understanding whether your claim has been formally accepted, what benefits are in play,
what deadlines matter next, whether there is a medical authorization issue, and whether the settlement

conversation is premature. The fee discussion should feel straightforward, not rushed.

An experienced Workers Compensation Lawyer Denver residents hire regularly should also tell you when you may
not need full representation yet. That honesty matters. If a claim is moving smoothly, a lawyer who says, “Call me
if the checks stop or if they send final papers,” may be giving better advice than one who tries to sign every caller

immediately.

How to compare lawyers without getting lost in marketing

Most law firm websites say roughly the same things. They mention experience, fighting for injured workers, and
free consultations. Those points are fine, but they do not help much when you are comparing actual cost and

value.

The better comparison is more concrete. Ask who will handle your case day to day. Ask whether the firm regularly
appears in Colorado workers compensation matters, not just general injury cases. Ask how they approach denied
claims, medical treatment disputes, and settlement timing. Then ask them to explain fees using a realistic

example drawn from your case type.

A lawyer who can explain, in calm and specific terms, how a denied warehouse injury claim tends to unfold in

Denver CO is usually giving you more useful information than someone offering generic promises.

Another small but telling detail is how the office handles updates. Workers compensation claims often move in
bursts, a hearing gets set, a doctor issues restrictions, an insurer files admissions, then there is silence for a while.
Good client communication during those periods can save a lot of anxiety. That service is part of the value you

are paying for, even though it is not reflected as a separate line item.

The bottom-line answer for Denver injured workers



For most people in Denver, hiring a Workers Compensation Attorney does not mean paying money out of pocket
at the start of the case. The typical arrangement is a contingency fee, often within a standard range, with attorney
compensation tied to recovery and frequently subject to approval under Colorado workers compensation

procedures. Case expenses may be separate, and you should ask about them before signing.

If you want the clearest practical answer, it is this: the cost is usually not an upfront retainer, but a percentage-
based fee tied to results, plus possible case expenses. The exact amount depends on what is recovered, how the

claim resolves, and how the fee agreement is written and approved.

That is why the smartest move is not hunting for the lowest percentage in town. It is finding a Denver CO lawyer
who can explain the fee plainly, identify the risks in your claim, and help you decide whether representation will

likely improve your outcome enough to justify the cost.

When the claim is small and undisputed, you may not need a lawyer. When the claim is denied, underpaid,
medically tangled, or heading toward a settlement with real long-term consequences, legal help often pays for

itself. The right question is never just what the lawyer costs. It is what the claim may cost you without one.

Law Offices of Miguel Martinez, P.C.
Address: 1776 Vine St, Denver, CO 80206
Phone number: 303-964-3200

FAQ About Workers Compensation Lawyer Denver

Is suing workers' comp worth it?

Suing workers' compensation is only worth it if your claim is wrongfully denied, the settlement offer is severely
undervalued, or a negligent third party (not your employer) caused the injury. If your employer retaliates,

pursuing legal action is essential to protect your rights.



What not to say to a workers' comp attorney?

Never lie or omit past medical history, exaggerate symptoms, or admit fault to anyone—especially insurance
adjusters. Do not give recorded statements or accept settlement offers without consulting your attorney. Keep all

communications with your legal team completely honest and 100% transparent to protect your claim.

What does a workers’ comp lawyer do?

A workers' compensation attorney can help you recover the maximum compensation you're entitled to, even if
your employer or their insurance provider denies your claim. Your attorney can help gather evidence, file

paperwork, negotiate with insurance companies, and represent you in court.



